
• During this webinar:

• Keep the chat window open throughout the entire webinar. We will be taking questions through the 
chat window, and we would like to answer all of your questions. You can use it at any time to send 
questions to the speakers (please send to “Everyone” or “All Panelists”).

• To find your chat window if it doesn’t pop up automatically, drag your cursor to the bottom of the 
WebEx window. There are several icons including one that looks like this (below) for the chat. When 
the icon is blue, your chat window should appear within the WebEx.

• All participants will be muted to ensure the best sound quality. Please use the chat to ask your 
questions at any time. We will address them during the presentations as appropriate, or during the 
designated times for Q&A.
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1) Younger Americans: 
Less wealth than their 
parents did at a similar age. 

2) Racial gaps: Only 1 in 3 
non-white families nearing 
retirement had a defined-
contribution plan.

3) Education matters: 
Just 22% of families 
headed by someone with a 
GED or lower had a 
retirement account.
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Disparities in Retirement Access
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Why is CalSavers needed?

Workers are 15 times
more likely to save for 
retirement if they have 

access to a payroll 
deduction savings plan 

at work.3

CalSavers by the numbers

15X7.5 million

7.5 million 
Californians lack a 

workplace retirement 
plan.2

Nearly 50% of 
Californians are 

projected to retire into 
economic hardship --
at or below two times 

the federal poverty 
level.1

50%

1U.C. Berkeley Center for Labor Research and Education ; 2AARP Public Policy Institute; 3AARP Public Policy Institute



1) Employer Requirement: All CA employers who do not offer a retirement plan and 
have 5 or more employees must facilitate CalSavers

2) Automatic Enrollment for Employees: completely voluntary for employees, but 
automatic enrollment if no opt-out. May opt-out and back in at any time. 
 Self-employed/gig workers may participate on an opt-in basis.

3) Automatic Payroll Deduction IRA (Roth Default): Contributions deducted from 
paycheck and deposited into a portable, professionally managed IRA account 
controlled by saver

4) SSN or ITIN: ITIN holders welcome to participate

5) Unbanked OK: No bank account required if contributing from payroll
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How CalSavers addresses the Access Gap:
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The power of compound interest: a scenario
Ba
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Scenario assumptions: starting salary of $30,000 with 1% salary increase per year. Contribution rate starts at 5% of gross pay with automatic escalation 
annually to 8%. Hypothetical rate of return is 5%. Investment returns may vary, are not guaranteed, and assets may lose value.

Default Contribution Rate: 
5% escalating 1%/year to 

8% in Year 4

$119,089 

For illustrative purposes only

$349,464
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Eligibility and participation in LA County

 In LA County there are more than 60,000 eligible employers with nearly 
1.7 million employees.

Participation:

 Registered Employers: 2,345 

 Total Assets:  $20.4 million

 Funded Accounts: 39,501
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Participation update 
Data as of 5/16/21 

Savers
 Total Enrollments: 347,000

• Funded Accounts: 144,000 

 Participation Rate: 71%

 Average contribution rate: 5.1%

 Average monthly contribution: $127

Employers
 Registered: 10,742

Funding
 Total Assets: $71 million

 Contributions last 30 days: $11 million

Monthly Public Reports: 
https://www.treasurer.ca.gov/calsavers/reports.asp
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How Partners Can Help

1. Distribute Communications: 
• Social media
• Newsletters

2. Host a webinar with us or invite 
us to a standing meetings or 
events 

3. Help us identify earned media 
opportunities

https://www.treasurer.ca.gov/calsavers/toolkit.asp

https://www.treasurer.ca.gov/calsavers/toolkit.asp
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