Los Angeles County Code Chapter 8.100

Minimum Wage

SUPPLEMENTAL COUNTY OF LOS ANGELES
MINIMUM WAGE POSTER

MUST BE POSTED ANNUALLY
POST WHERE EMPLOYEES CAN READ EASILY — VIOLATORS SUBIJECT TO FINES.
EMPLOYERS MUST ALSO POST THE ORIGINAL REQUIRED WORKPLACE POSTER.

OFFICIAL NOTICE

County of Los Angeles
Minimum Wage

>16.90:.

Rate Effective Dates: July 1, 2023-June 30, 2024

This ordinance applies to employees who perform at least two hours of work in a
particular week within unincorporated areas of Los Angeles County. Employers are
required to pay the minimum wage set forth above for all hours worked, regardless of
immigration or work status. Los Angeles County Code Chapter 8.100.

This poster must be displayed in a conspicuous and accessible place at job sites, in
English, Spanish, and the primary language used by the employer to communicate with
employees regarding employees’ work functions, if other than English or Spanish.

* Beginning in 2022, and continuing each year thereafter, on January 1 the CEO shall
determine the adjusted rates which shall take effect on July 1 of that year.

FOR MORE INFORMATION, PLEASE CONTACT

THE DEPARTMENT OF CONSUMER AND BUSINESS AFFAIRS:
(800) 593-8222 e wagehelp@dcba.lacounty.gov ¢ dcba.lacounty.gov

LOS ANGELES COUNTY
GONSUMER &
BUSINESS AFFAIRS
OFFICE OF LABOR EQUITY

320 W. Temple St., Room G-10, Los Angeles, CA 90012
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